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EVIDENCE-GROUNDED DESIGN THEORY:
How Gardens Improve Health Outcomes (uirich,1991,1999)
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EVIDENCE THAT ALL OF THESE CAN
REDUCE STRESS AND RESTORE SYSTEM
TO STATE OF BALANCE

IMPROVED HEALTH OUTCOMES
(Clinical outcomes, patient satisfaction, cost of care)

1 tNERRMKREIEF (Ulrich, 1991, 1993)
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